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Standard Labor Contract

oo

H 2=CZEAe] 18 S0

r
r

(

HO

z)
otz HAMAt= CtE3l 20| Z2AH 22 AMZste ol MAls| oldig He ek sict.
The following parties to the contract agree to fully comply with the t of the contract stated hereinafter.

e
A Name of the enterprise MzHHS Phone number
AP A AXX| Location of the enterprise

Employer — -
PIOYET M3 Name of the employer MAXISEEHS (FUSEHS)
|dentification number

2zxp &Y Name of the employee ‘*c‘;“rj%%' Birthdate
Employee 232z A Address(Home Country)

- AT EE YRR () e
- AEEERE W " 2~ W o® Y

1270 [ 13iE [ ) [ olEE

[
Al ZEA PRI =YURE TIARKCRE RiFelZZ2XIe| g Sof 2t HE, A
S S F

- o7 _
1 2RARTRE L saoizk [ ae@BYRE [ 114
o 7 H
185 2/4 1800l wet MAT(LNAMAR)E FPE LB5I0] ZRE AlXtE LRE| TIAE,

-

— Newcomers or Re—entering employee: () month(s)

— Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
1 Term of = Probation period: [ ] Included (for [ ] 1 month [ ] 2 months [ ] 3
Labor months from entry date — or specify other: ), [ 1 Not included

contract ¥ The employment term for newcomers and re—entering employees will begin on their date
of arrival in Korea, while the employment of those who re—entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18—-4 (1)
of Act on Foreign Workers® Employment, etc.

2. Z2&A ¥ ZEAE 0| AHUMollM Het A 2oA 228 sHM= oF E.
2. Place of ¥ The undersigned employee is not allowed to work apart from the contract enterprise.
employment
— o=
Ho-
3. HFHE - AU E:
- AE 3 (2/ZFAZ2ATL AIH T &l Al FFE HEEA T7|RY)
— Industry:

3. Description _ g inecs description:

of work o
— Job description: (Detailed duties and responsibilities of the employee must be stated)
Al 2 ~ A =
-1 g3 A2k Z22A|1ZH AlZH
B
4. ZRMZE Sorsr Aol et wE s AlZH ol )
— WoiA| ([ 12z=2wcl, [ ]3z=31cl], [ ]4=31cl, [ 17IED
x* TIAAEECl, Tlelzigele| Holl=
from ( ) ol ) 7|XE Meke & 2lg,
— average daily over time: hours .
4. Working (changeable depending on the condition of * doAn:estigmalgléer nuorfsingwocrlgirson;ﬂ
hours a company): up to hgurs) the working howrs.
— shift system ([ ]2groups 2shifts, [ ]3groups
3shifts, [ ]4groups 3shifts, [ Jetc.)
5. FHAIZE 1 =2
5. Reoess hous ( ) minutes per day
6. =ol [ 12 [ IS5 Iv=2 [ 172
e [ JoiF EQY [ [4F ELY, [ 171EK )
6. Holidavs [ ISunday [ lLegal holiday([ ]Paid [ ]Unpaid)
. y [ ]Every saturday [ ]Every other Saturday [ Jetc.( )

210mm X 297mm[ 2 A X| (80g/ ') == ZZEX|(80g/ )]



1) 8 s&g=a ( )
- 7122 [(&, AlZH &, &3] ( )
- OFX £ ( k= ), ( e )
7. 232 S = )
* =572 E AF ( ), TEAIRARE 370 oL 2RI ( )
2) Az ofZt, FUZ 20| CfallAl= SARJAZL 50%E 7hetsto] =& X Z(MA
Z2At 421 o5t At EOl = SHEEX 2S
1) Monthly Normal wages ( ywon
— Basic pay[(Monthly, hourly, daily, weekly) wage] ( won
— Fixed benefits: (  fixed benefits : Jwon, ( fixed benefits : ywon
— Bonus: ( ywon
7. Payment *» Wage during probation period: ( Jwon, but for up to the first 3 months
of probation period: ( ) won

2) Overtime, night shift or holiday will be paid 50% more than the employee’s
regular rate of pay(not applied to business with 4 or less employees).

8. =KX= ohd ( )2 = oS ( )2, Cigh 2l XZ 0| 3/l o= Mol X|=eh
8. Payment Every ( )th day of the month or every ( day) of the week. If the
date payment date falls on a holiday, the paymenvery week.t will be made on the

day before the holiday.

[ 12" X2, [ 5% o2
% ALBAHE 22X Wolz E olFEH U IS BAlHME o &,

9. Payment
methods

[ lin person, [ 1By direct deposit transfer into the employee's account
% The employer will not retain the bank book and the seal of the employee.

1) AI:IFAIA-I X-”_._

S SEAME M of: [ M3 [ J0HB
HZ Al Supaade] SE( 1T, [ 1 TAIR, [ 12028, [ JSEAIN01R, SA% HA 5)
[JZiB0I, [ 1Z2I4 sd, [ AT A, Tl Fege) AN )

- SUAlY AT Al 22A 2HFY: oY 2

2) AAL HIZ

— AL FZ o MB([ )EAL [ 1S4, [ IM4) [ oldES

- Al HZ A ZRA PHEY ol &

sg
% 20| 8|8 Bot £F2 Al 224 2 gol(Ald EE Mel=Ale] AT 22 ol
el HEe AN

10. Accommo
—dations
and Meals

1) Provision of accommodation

— Provision of accommodation: [ ]Provided, [ ]Not provided

(If provided, type of accommodations: [ ]Detached houses, [ ]Goshiwans,
]Studio flats, [ ]Lodging facility (such as a motel, hostel, pension

hotel, etc.), [ ]Container boxes [ ]SIP panel constructions, [ JRooms within the
business building — or specify other housing or boarding facilities .

— Cost of accommodation paid by employee: won/month

2) Provision of meals

— Provision of meals: [ ]Provided([ Jbreakfast, [ Jlunch, [ ]dinner), [ ] Not provided

— Cost of meals paid by employee: won/month

¥ The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will consult
with their employers after arrival in Korea).

L ALERIRE ZEXE AT ZEA S, FAAE, chAetE X7|2 HASHA ol Stodof

rot

FC},

11. Both employees and employers shall comply with collective agreements, rules of employment, and
terms of labor contracts and be obliged to fulfill them in good faith.

12. 0| AetollM HeIX| b2 Atete "Z2=27|FH™, oM Fste diol| weart,
# JHAMMB| Y & JHelZt ‘%i°._|01| SAtekE 2=Ql22Ae 49 ZEAZ, /7Y - /7L 1 8ol 2E ZR=xH0
thall AtEAtt AFEH Alete MZsH= 2ol Jhsai ot

12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.

¥ The terms and conditions of the labor contract for employees in domestic help and nursing can be freely
decided through the agreement between an employer and an employee.

|_|j OJ oI
(YY/MM/DD)
INE=HNY (MY =& 2)
Employer: (signature)
=2k (Mg == 2l

Employee: (signature)
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Standard Labor Contract(For Agriculture, Livestock and Fishery Sectors)

otzff FAA= Ch22p ZHo| Z2EA S A Zste o &

The following

(&%)

Al | olectlél- A ol:x-lél-l:}_

=2
=2 A= 1o

MAIS
O =

parties to the contract agree to fully comply with the terms of the contract stated hereinafter.
S Phone number

A& Name of the enterprise ‘ﬁi
ALE AL KW X| Location of the enterprise
Employer -
M3 Name of the employer ‘AP‘.’:.*KI-%EH_E(%‘— 0| S 28 ) |dentification number
22X} M3 Name of the employee ‘*olr_%%' Birthdate
Employee =3 z4 Address(Home Country)
- M EsE AMATKE ( ) 7HE
— AL ZHH AR H4 8 o~ S BT
1. S2ACPRE o zoizk [ 12225 [ 1109 [ 1220g [ 134 [ 1Y), [ 0|
¥ Al EE MYIRe| 2RA |2 5% UEE| J|AsHciot Te|=olz2Xlel 18 Sof atst
= [=]

8, A18zolx 2ol w2t MelRAUALI=) ot BTE Tslo] 22 ARl e 7).

1. Term of
Labor
contract

— Newcomers or Re—entering employee: () month(s)

— Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)

* Probation period: [ lincluded (for [ 11 month [ ]2 months [ ]3 months
from entry date — or specify other: ), [ INot included.

¥ The employment term for newcomers and re—entering employees will begin on their date
of arrival in Korea, while the employment of those who re—entered through the committed
workers’ system will commence on their first day of work as stipulated in Article 18-4 (1)
of Act on Foreign Workers® Employment, etc.

2. ZEED

% TRAE o HAMolM FEt T SlofM 2R HAE o &

2. Place of . | |
. % k f h .
employment The undersigned employee is not allowed to work apart from the contract enterprise
— =
H o
— Al 2
3. dRuyg T AEHE _ —
' — ABEL % 22T 2AP| ARER0IM A S35kl 2 TREel HFE HEEA| MMIEH 7 Rigict
(oA, B[ RHal, =HXIAS 2 SARR], {22 2 =24 §)

— Industry:

3. Description — Business description:

of work — Job description: 3% Detailed duties and responsibilities of the employee must be stated.
(e.g. strawberry gowing, pig care and bam management, fishing and oyster farming, etc.)
- Al B~ o oxoE -2 YA ZE « T227|&EH, Me3z=o
- 2 =2 =AU
4. ZEAIZL % SHI|, 587 |(01°*°| a2 Ho7|, §971), AEI|& 2lo et ;LLL A|-°*‘°| e Tpo
( JAIZE Lol A & ?é 7|'o gy e ST =
Hol| w2 ZZA|ZH
— Regular working hours: from  to  — ( ) hours/month = &7, ol at&t
4. Working % Daily working hours are changeable up to ( ) hours depending g2 HeuA s
hours on seasonal work availability and climate changes for the ,
agriculture and fisheries industry (e.g. peak and off-seasons) *In pusuent to the Atide
— | — 5 63 of the Laoor Sandacs
5. FAHAZE 1 o)El, ()M ()= Act, working hours,
5 Recess hous ' () times for a total of ( ) hour(s) ( ) minute(s) per day | recess hous, off-cays
ae not applied to
[ 1313, 1 E1&l, [ ] 23], [ ] 233, [ ] 7IEH( ) | agriculture, forestry,
2o % FUS MIIMOR Hoists U2 HASZ hw|, YA} gejstoy vestock breeding,
6. & UME xXs =~ oS ’ silk—raising farming
o = oo e i and marine product
SHZ[(Ao7]) - [ 133, [ &3], [ 1223, [ ]33], [ 7IBH( ) | pusinesses.
[ 11 time/week, [ ] 1 time/month, [ ] 2 times/month, [ ] 3 times/month [ ] etc. ( )
¥ Holidays should be given on a regular basis, the employer and employee can
change the date through consultation.
Peak seasons : [ ] 1 time/week, [ ] 1 time/month, [ ] 2 times/month,
6. Holidays [ 1 3 times/month, [ ] etc. ( )

210mm X 297mm[ 2 A+ X[ (80g/ m') == A X[(80g/ )



N[ IAz=E, [ 1=, [ 1E&E: |
2) Moig 2 FEh [ ]XZ (Mo = ), [ ]8lXl=
7. 232 * =572 F AF ( ), S=EAIRYEE 370 olu 2RI ( )
* DEAIZIO|M HEE AIZES He A2 2| oish A|ZHE ( )HE X=gh
¥ ORZIZZ (Y 22:00~CHS'E 06:00)0 CisiAl= SalZ2e| 50%E 7Kg 2 2 X|Zsol &
(MAZ 22X} 421 0|5t AlE &= sHEE X 23)
1) Wage: won / ([ JHour /[ 1Day /[ ]Month)
2) Bonus or extra pay: [ ]Paid, [ ]Unpaid
If paid, (bonus: won, extra pay: won)
7. Payment * Wage during probation period: ( Jwon, but for up to the first 3 months of probation
period: ( ) won
* The employee will be paid at the overtime rate of ( ) won/hour.

¥ A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's
regular rate of pay (This is not applicable to businesses with 4 or less employees).

8. &= A=

g () E= ofF ()Y, ozl e ASL0| SFLe g<olls 2ol XS5

8. Payment
date

Every ( )th day of the month or every ( day) of the week. If the payment day
falls on a holiday, the payment will be made one day before the holiday.

9. A=

[ 1= xg, [ 18z Y3
% AFBAHE DEA Moz H o 35Y U TEES BalsME o B

9. Payment
methods

[ ] Inperson, [ ] By direct deposit transfer into the employee's account
% The employer will not retain the bank book and the seal of the employee.

1) =9Ad M=

- SEAM HB o [ B [ 0HB
B Al SEAML] R IFY, [ DAY, [ |2EAY, [ SeA0lE, A, HY 5)
[ 1ZiEl0ld, [ 1Z2A B, [ YT HEB, 7|5 T AL )

- SUAIY B Al 2RA 2HFY: oY 2

2) MAL HIZ

- MALRIB o B 1EAL [ O1BAL [ 144, [ JeidB

~ AAL B Al 22X REF: of Y 2

a
¥ ZEAL| HIE FH FE2 AISAR 224 2F gl
maE 42 2y,

10. Accommo
—dations
and Meals

1) Provision of accommodation

— Provision of accommodation: [ ]Provided, [ ]Not provided
(If provided, accommodation types: [ ]Detached houses, [ ]Goshiwans, [ ]Studio flats,
[ JLodging facility (such as a motel, hostel, pension hotel, etc.), [ ]Container
boxes [ ]SIP panel constructions, [ ]JRooms within the business building — or specify

other housing or boarding facilities

— Cost of accommodation paid by employee: won/month

2) Provision of meals

— Provision of meals: [ ]Provided([ Jbreakfast, [ Jlunch, [ ldinner), [ ] Not provided
— Cost of meals paid by employee: won/month

¥ The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will consult

with their employers after arrival in Korea).

1. AFEARE 22X 24X 22A S, FEHE, ctAets X712 JasH oldstofor

ol

FC}.

-

7117.”7 Bofh embloyées énd re”mplroyeré shérll Comply rvvithmcollréctivré agrreem”e'ntsr, rules ofmemprloyrh'ént, ”énd”
terms of labor contracts and be obliged to fulfill them in good faith.

12. 0] AlefollM HMSIXK| &2 Al T227|&H, olM XMsh= dio| wEct
12. Other matters not regulated in this contract will follow provisions of the Labor Standards Act.

= A =
(YY/MM/DD)
INE=HNY (MY =& 2)
Employer: (signature)
22X} (MY =& 2)

Employee: (signature)




